
Compensation Schedule: Pay Policy 02H, K 
Classified; CBU H, K; Employer Paid Contribution Plan (EPC) Effective July 7, 2025 

10.17 10-01 ..... ..... ..... ..... ..... ..... ..... ..... ..... 813.60 1,769.58 884.79 21,234.96 

10.52 10-02 11-01 ..... ..... ..... ..... ..... ..... ..... ..... 841.60 1,830.48 915.24 21,965.76 

10.90 10-03 11-02 12-01 ..... ..... ..... ..... ..... ..... ..... 872.00 1,896.60 948.30 22,759.20 

11.27 10-04 11-03 12-02 13-01 ..... ..... ..... ..... ..... ..... 901.60 1,960.98 980.49 23,531.76 

11.64 10-05 11-04 12-03 13-02 14-01 ..... ..... ..... ..... ..... 931.20 2,025.36 1,012.68 24,304.32 

12.05 10-06 11-05 12-04 13-03 14-02 15-01 ..... ..... ..... ..... 964.00 2,096.70 1,048.35 25,160.40 

12.47 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... ..... 997.60 2,169.78 1,084.89 26,037.36 

12.92 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... ..... 1,033.60 2,248.08 1,124.04 26,976.96 

13.40 10-09 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... 1,072.00 2,331.60 1,165.80 27,979.20 

13.91 10-10 11-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 1,112.80 2,420.34 1,210.17 29,044.08 

14.39 20-01 11-10 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 1,151.20 2,503.86 1,251.93 30,046.32 

14.99 20-02 21-01 12-10 13-09 14-08 15-07 16-06 17-05 18-04 19-03 1,199.20 2,608.26 1,304.13 31,299.12 

15.52 20-03 21-02 22-01 13-10 14-09 15-08 16-07 17-06 18-05 19-04 1,241.60 2,700.48 1,350.24 32,405.76 

16.14 20-04 21-03 22-02 23-01 14-10 15-09 16-08 17-07 18-06 19-05 1,291.20 2,808.36 1,404.18 33,700.32 

16.81 20-05 21-04 22-03 23-02 24-01 15-10 16-09 17-08 18-07 19-06 1,344.80 2,924.94 1,462.47 35,099.28 

17.46 20-06 21-05 22-04 23-03 24-02 25-01 16-10 17-09 18-08 19-07 1,396.80 3,038.04 1,519.02 36,456.48 

18.15 20-07 21-06 22-05 23-04 24-03 25-02 26-01 17-10 18-09 19-08 1,452.00 3,158.10 1,579.05 37,897.20 

18.91 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 18-10 19-09 1,512.80 3,290.34 1,645.17 39,484.08 

19.69 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 19-10 1,575.20 3,426.06 1,713.03 41,112.72 

20.52 20-10 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 1,641.60 3,570.48 1,785.24 42,845.76 

21.36 30-01 21-10 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 1,708.80 3,716.64 1,858.32 44,599.68 

22.28 30-02 31-01 22-10 23-09 24-08 25-07 26-06 27-05 28-04 29-03 1,782.40 3,876.72 1,938.36 46,520.64 

23.21 30-03 31-02 32-01 23-10 24-09 25-08 26-07 27-06 28-05 29-04 1,856.80 4,038.54 2,019.27 48,462.48 

24.25 30-04 31-03 32-02 33-01 24-10 25-09 26-08 27-07 28-06 29-05 1,940.00 4,219.50 2,109.75 50,634.00 

25.27 30-05 31-04 32-03 33-02 34-01 25-10 26-09 27-08 28-07 29-06 2,021.60 4,396.98 2,198.49 52,763.76 

26.36 30-06 31-05 32-04 33-03 34-02 35-01 26-10 27-09 28-08 29-07 2,108.80 4,586.64 2,293.32 55,039.68 

27.54 30-07 31-06 32-05 33-04 34-03 35-02 36-01 27-10 28-09 29-08 2,203.20 4,791.96 2,395.98 57,503.52 

28.76 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 28-10 29-09 2,300.80 5,004.24 2,502.12 60,050.88 

30.00 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 29-10 2,400.00 5,220.00 2,610.00 62,640.00 

31.36 30-10 31-09 32-08 33-07 34-06 35-05 36-04 37-03 38-02 39-01 2,508.80 5,456.64 2,728.32 65,479.68 

32.77 40-01 31-10 32-09 33-08 34-07 35-06 36-05 37-04 38-03 39-02 2,621.60 5,701.98 2,850.99 68,423.76 

34.25 40-02 41-01 32-10 33-09 34-08 35-07 36-06 37-05 38-04 39-03 2,740.00 5,959.50 2,979.75 71,514.00 

35.84 40-03 41-02 42-01 33-10 34-09 35-08 36-07 37-06 38-05 39-04 2,867.20 6,236.16 3,118.08 74,833.92 

37.46 40-04 41-03 42-02 43-01 34-10 35-09 36-08 37-07 38-06 39-05 2,996.80 6,518.04 3,259.02 78,216.48 

39.15 40-05 41-04 42-03 43-02 44-01 35-10 36-09 37-08 38-07 39-06 3,132.00 6,812.10 3,406.05 81,745.20 

40.97 40-06 41-05 42-04 43-03 44-02 45-01 36-10 37-09 38-08 39-07 3,277.60 7,128.78 3,564.39 85,545.36 

42.86 40-07 41-06 42-05 43-04 44-03 45-02 46-01 37-10 38-09 39-08 3,428.80 7,457.64 3,728.82 89,491.68 

44.87 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 38-10 39-09 3,589.60 7,807.38 3,903.69 93,688.56 

46.94 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 39-10 3,755.20 8,167.56 4,083.78 98,010.72 

49.17 40-10 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 49-01 3,933.60 8,555.58 4,277.79 102,666.96 

51.47 50-01 41-10 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 4,117.60 8,955.78 4,477.89 107,469.36 

53.91 50-02 51-01 42-10 43-09 44-08 45-07 46-06 47-05 48-04 49-03 4,312.80 9,380.34 4,690.17 112,564.08 

56.46 50-03 51-02 52-01 43-10 44-09 45-08 46-07 47-06 48-05 49-04 4,516.80 9,824.04 4,912.02 117,888.48 

59.14 50-04 51-03 52-02 53-01 44-10 45-09 46-08 47-07 48-06 49-05 4,731.20 10,290.36 5,145.18 123,484.32 

61.97 50-05 51-04 52-03 53-02 54-01 45-10 46-09 47-08 48-07 49-06 4,957.60 10,782.78 5,391.39 129,393.36 

64.95 50-06 51-05 52-04 53-03 54-02 55-01 46-10 47-09 48-08 49-07 5,196.00 11,301.30 5,650.65 135,615.60 

68.05 50-07 51-06 52-05 53-04 54-03 55-02 ..... 47-10 48-09 49-08 5,444.00 11,840.70 5,920.35 142,088.40 

71.32 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... 48-10 49-09 5,705.60 12,409.68 6,204.84 148,916.16 

74.76 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ..... 49-10 5,980.80 13,008.24 6,504.12 156,098.88 

78.34 50-10 51-09 52-08 53-07 54-06 55-05 ..... ..... ..... ..... 6,267.20 13,631.16 6,815.58 163,573.92 

82.16 ..... 51-10 52-09 53-08 54-07 55-06 ..... ..... ..... ..... 6,572.80 14,295.84 7,147.92 171,550.08 

86.13 ..... ..... 52-10 53-09 54-08 55-07 ..... ..... ..... ..... 6,890.40 14,986.62 7,493.31 179,839.44 

90.32 ..... ..... ..... 53-10 54-09 55-08 ..... ..... ..... ..... 7,225.60 15,715.68 7,857.84 188,588.16 

94.67 ..... ..... ..... ..... 54-10 55-09 ..... ..... ..... ..... 7,573.60 16,472.58 8,236.29 197,670.96 

99.05 ..... ..... ..... ..... ..... 55-10 ..... ..... ..... ..... 7,924.00 17,234.70 8,617.35 206,816.40 

Annual 
Hourly 
Rate 

Grade and Step Biweekly Monthly Semimonthly 

Department of Administration 
Division of Human Resource Management 

July 2025 The above Compensation Schedule reflects hourly rate for all employees 
in Bargaining Units H and K. Pay Policies in the HRIS system 

reflect the corresponding unit. 




